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Introduction 
 
This statement is issued by Jinko Solar Australia Holdings Co. Pty Ltd (ACN 154 662 889) for the 
year ended 31 December 2024.   
 
Jinko Solar Australia Holdings Co. Pty Ltd is incorporated in Australia and during the reporting 
period, the entity’s principal place of business was located at  Suite 2A, 152 Marsden St, 
Parramatta NSW 2150. The company’s registered office was subsequently relocated, effective 18 
April 2025, to L23 One Wharf Lane, Suite 2302, 171 Sussex Street, Sydney, NSW 2000. This is 
the address current as at the date of approval and submission of this Statement. 
 
Jinko Solar Australia Holdings Co. Pty Ltd (Jinko Solar) is a subsidiary of Jinko Solar Holding 
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Jinko Solar established a targeted training mechanism for all its suppliers, which is carried out on 
annual, semi-annual and quarterly basis, both on site and remotely, with at least three (3) hours of 
training per year for each of its suppliers. 
 
While helping its supplier and partners to understand the risk of modern slavery as aforementioned, 
Jinko Solar employees have also been made aware and are periodically made aware of the risk 
through relevant training and communication on an annual basis. 
 
Assessing effectiveness 
 
Jinko Solar Group assess the effectiveness of our assessments and programmes to identify and 
remediate modern slavery risks in a number of ways: 
 

 Jinko Solar Group made available several and different internal and external grievance 
channels, some of which guarantee the anonymity of the reporter’s identity, in order to 
timely collect the relevant information, e.g. physical mail box, hotline, internal platform. 
 

 Both internal and third party annual audits were implemented to verify that corrective 
actions have been implemented on the ground. 

 
We are committed to continually monitoring the effectiveness of the measures established so far. 
We will continue to track our actions and outcomes, partner with suppliers and other external 
partners, and undertake regular internal governance and external assurance processes. This will 
ensure that we can mitigate and address potential modern slavery risks, and adhere to the UN 
Guiding Principles and all applicable labour and social compliance requirements. 

In order to further assess the effectiveness of the assessments and programmes to identify and 
remediate modern slavery risks, we drafted and published in May 2024 the ESG Report for the 
previous fiscal year (2023). Such ESG Report describes the policies and the actions undertaken by 
Jinko Solar to prevent modern slavery towards its organization. We asked to an independent third 
party to provide an independent assurance report on such ESG Report. The Jinko Solar ESG Report 
2023 is published at the following link: https://www.jinkosolar.com/uploads/20240530.pdf 
We aim to draft and publish an updated ESG Report also for fiscal year 2024. 

Policies and procedures 
 
We have a comprehensive set of policies and procedures to ensure we have strong frameworks to 
enable us to assess and address modern slavery risks.  
 
For the year 2024, we have engaged with third-party independent auditors as well as internal audit 
team to conduct a complete audit (including corporate social responsibility audit) on our key 
facilities. The audit result is non findings of risks connected with modern slavery.  
 
These policies and procedures complement our existing governance framework and ensure that 
our employees and suppliers clearly understand our expectations. In accordance also with our 
participation to the UN Global Compact we aim to continuously improve our policies.  
 
During 2024, we increased and strengthened the policies and procedure that aim to prevent modern 
slavery both in the internal organization of the company and externally, by updating the ESG 
Policy in July 2024.  
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The following policies are those that aim to prevent modern slavery amongst our team members 
and workers in our supply chains:  

 

Policy/P
rocedur
e 

Purpose 

Code of 
Business 
Conduct 
and 
Ethics 

This code contains guidelines for conducting business related to Jinko Solar 
Group, and applies to all employees and other relevant personnel representing 
Jinko Solar Group. To the extent that this Code requires a higher standard than 
required by commercial practice or applicable laws, rules, or regulations, we 
adhere to these higher standards. The full code is via this link: 
https://jinkosolarcdn.shwebspace.com/uploads/CODE%20OF%20BUSINESS%2
0CONDUCT%20AND%20ETHICS%20v%202.0-EN.pdf  

Jinko 
Solar 
Anti-
Corrupti
on and 
Anti-
Bribery 
Code  

This code provides specific standards for all employees and other relevant 
personnel representing the Jinko Solar Group to abide by relevant to anti-
corruption and anti-bribery laws in the process of business activities. 

Participa
tion to 
United 
Nations 
Global 
Compact 

The participation to the United Nations Global Compact implies the commitment 
of Jinko Solar to adhere to and implement the Ten Principles. 

Sola 
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Consultation 
 
As a subsidiary of Jinko Solar Holding Co., Ltd., Jinko Solar’s approach to modern slavery is 
largely comprised of overarching policies, systems and processes that are designed to be 
consistently applied across the Jinko Solar Group.  
 
During the reporting period of 2024, there was consistent consultation and collaboration between 
Jinko Solar and the Jinko Solar Group. This statement is a result of collaborative work across 
relevant departments including sales, human resources, procurement, logistics, finance, and legal 


